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Explanatory memorandum 1 

This explanatory memorandum sets out the objectives for the review of GRI 201: Economic 2 
Performance 2016, the significant proposals contained in the exposure draft, and a summary of the 3 
GSSB’s involvement and views on the development of the draft. 4 

Objectives for the project  5 

The objective of the economic impact project is to review and revise all GRI economic impact-related 6 
Standards and incorporate new issues to reflect stakeholder expectations for reporting the 7 
organization’s impact on the economy. The economic impact project is divided into three sets of 8 
thematic Standards to allow targeted messaging and stakeholder engagement during the public 9 
comment periods. This ensures the workload is manageable for stakeholders and GRI reporters 10 
worldwide reviewing the draft Standards during public inquiry, the GSSB, the working group, the GRI 11 
Standards Division, and other GRI divisions. Details for the GRI Topic Standard Project for Economic 12 
Impact can be found in the project proposal.  13 

The review of GRI 201: Economic Performance  2016, under Phase 1 of the project, aims to 14 
represent internationally agreed best practice and align with authoritative intergovernmental 15 
instruments related to an organization’s impact on the economy, environment, and people, such as 16 
the United Nations (UN) Guiding Principles on Business and Human Rights (Guiding Principles, 17 
UNGPs) and the Organization for Economic Co-operation and Development (OECD) Guidelines for 18 
Multinational Enterprises. 19 

As part of the GSSB Work Program 2023-2025, the Global Sustainability Standards Board (GSSB) 20 
identified the review of GRI 201: Economic performance 2016 as a priority project for commencement 21 
in 2023. Since the GRI disclosures on Economic performance were last revised, the issue of 22 
Economic performance has received significant attention in the global sustainable development 23 
agenda. In line with the GSSB Due Process Protocol, a multi-stakeholder working group was 24 
established in January 2024 to contribute to the review and content development. 25 

The revised GRI Economic Performance Standard could address a key gap between conventional 26 
financial reporting and impact reporting by establishing a connection between the distribution of 27 
monetary flows and their impacts on the economy, environment, and people. In this way, it enhances 28 
the comparability of information, enabling stakeholders to assess how financial decisions contribute to 29 
impact.  30 

For more information on the project, consult the project website and Terms of Reference of the 31 
Working Group. 32 

Summary of the significant proposals  33 

The exposure draft, a revision of the GRI 201: Economic Performance 2016 Topic Standard, includes 34 
both revised disclosures and new disclosures, aligning with the project objectives outlined above. 35 
Notable changes and inclusions in this exposure draft are summarized below. 36 

Revised definitions. To address the inconsistent interpretation of terms like ‘economic value’ and 37 
‘value distributed’, the revised Standard proposes the term ‘monetary flows’ as a replacement for 38 
value-related terminology to describe financial transactions by the organization. This shift is reflected 39 
in updated requirements and guidance. 40 

New management disclosure (EP-1) on an organization’s approach to generating and 41 
distributing monetary flows. Under this disclosure, organizations are expected to report the policies 42 
that guide how they generate and distribute monetary flows, as well as the role stakeholders play in 43 
shaping these policies and decisions.  44 

https://www.globalreporting.org/media/s4ohdjd5/gri-topic-standard-project-for-economic-impact-project-proposal.pdf
https://www.globalreporting.org/media/mc0nylry/gssb-due-process-protocol-2018.pdf
https://www.globalreporting.org/media/mc0nylry/gssb-due-process-protocol-2018.pdf
https://www.globalreporting.org/standards/standards-development/topic-standard-project-for-economic-impact/
https://www.globalreporting.org/media/q0hhvnup/20231003_economic-impact_working-group-terms-of-reference-updated.pdf
https://www.globalreporting.org/media/vgupyntz/gri-topic-standard-project-for-economic-impact_members-for-the-working-group_august-2024.pdf
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Updated disclosure (EP-2) to report on monetary flows generated and distributed. This 45 
disclosure builds on requirements in the existing GRI 201-1. The structure of the disclosure is based 46 
on monetary flows generated equating to those distributed. This approach enables a reconcilable 47 
reclassification of items from the profit and loss account. The requirements in this disclosure place an 48 
additional focus on ensuring the alignment of technical content with commonly understood financial 49 
reporting concepts. Proposed revisions include: 50 

• Reporting requirements now differentiate between different providers of capital, specifically 51 
shareholders and external providers, to enhance transparency in capital allocation. 52 

• The revised requirements make explicit reporting on the organization’s expenditures on 53 
environmental protection, thereby recognizing environmental protection as a form of monetary 54 
flows distributed relevant to the organization’s impact. 55 

• The revised guidance specifies that reported information should be derived from underlying 56 
accounting records rather than from formal financial statements, aligning expectations with 57 
actual data sources. 58 

• The revised requirements do not include the phrase ‘if applicable’ from the existing 59 
compilation requirements in GRI 201-1 (2.1) to remove ambiguity. 60 

• The revised guidance distinguishes between capital investments (assets) and operational 61 
expenditures (profit and loss items), addressing previous conceptual inconsistencies. 62 

• The disclosure guidance has been revised to reflect the principles of the Value-Added 63 
Statement (VAS) model, thereby enhancing consistency in the categorization and 64 
interpretation of financial reporting data to understand the organization’s impact. 65 

• Disclosure terminology has been aligned with VAS methodology by reclassifying ‘Operating 66 
Costs’ as ‘Operating inputs’ for greater conceptual accuracy. 67 

• Guidance related to facilitation payments has been updated to align with authoritative 68 
intergovernmental sources, such as the OECD’s Recommendation of the Council for Further 69 
Combating Bribery of Foreign Public Officials in International Business Transactions. 70 

New topic disclosure (EP-3) to report on social financial indicators. Under this disclosure, 71 
organizations are expected to report a detailed breakdown of monetary flows, moving beyond 72 
aggregated totals. It introduces a set of social financial indicators that show how these flows are 73 
distributed across different stakeholder groups, regions, and demographic characteristics. For 74 
example, it includes data on payments to suppliers by size, employee compensation disaggregated 75 
by gender and age, and ratios of variable to fixed pay. This more granular approach offers deeper 76 
insight into the social impacts of an organization’s economic activities. 77 

More extensive guidance throughout the draft. This includes example templates for presenting the 78 
information for Disclosures EP-2 to EP-4 (see Table 1, Table 2, and Table 3). 79 

Transfer of climate-related disclosure to the GRI Climate Change Standard.  Disclosure 201-2 on 80 
financial implications and other risks and opportunities due to climate change has been removed and 81 
is now covered in GRI 102: Climate Change 2025 standard. This change was proposed as its focus 82 
on climate-related risks and opportunities is more relevant within GRI 102, where it can be 83 
contextualized alongside other climate-related disclosures.  84 

New requirements in Disclosure EP-4 to report on retirement plans and benefits. These 85 
requirements build upon the information in the existing Disclosure 201-3 and place additional focus on 86 
the impacts on the organization’s employees. Proposed revisions include: 87 

• Reporting if the organization provides retirement plans and benefits, what types are offered, 88 
the percentage of employees covered, and the contribution levels of both the organization 89 
and employees. This highlights the organization’s commitment to employee well-being and 90 
fairness in social benefits. 91 
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• Reporting on the organization’s financial preparedness to meet its long-term commitments to 92 
employees, such as retirement plans and benefits, by disclosing information related the types 93 
of investment funds used, and the criteria for selecting them.  94 

Updated requirements to Disclosure EP-5 to report on financial and in-kind assistance 95 
received by the organization. Under this disclosure, which builds on the existing GRI 201-4, 96 
organizations are expected to report detailed information about the providers of government or 97 
government-linked financial and in-kind assistance, the monetary value of this assistance by country 98 
and type, the terms and conditions attached, and how the organization has used the assistance.   99 

GSSB involvement and views on the development of 100 

this draft 101 

The GSSB appointed one of its members as a sponsor for the review of GRI 201: Economic 102 
Performance 2016. The GSSB sponsor observed the WG process and attended most of their 103 
meetings. The GSSB received updates on the project's progress from the project lead, a member of 104 
the GRI Standards Division, during a formal session of the GSSB in October 2024. The exposure 105 
draft was discussed during the July 2025 GSSB meeting, and final amendments were made based on 106 
the GSSB's feedback.    107 

All GSSB meetings are recorded and made available on the GSSB GRI YouTube channel. 108 
 109 

Note on reading this document 110 

This document includes generic text used in all GRI Standards. This text is highlighted in grey and 111 
cannot be changed – please do not comment on this text. 112 

Underlined terms in the draft Standard indicate terms for which definitions have been provided. Most 113 
of these terms are already defined in the GRI Standards Glossary 2021 – these definitions are 114 
highlighted in grey in the Glossary and cannot be changed. The proposed new definition is not 115 
highlighted in grey and is open for review. 116 

  

https://www.youtube.com/channel/UChXD97RnIRp8iykGKPITlDw
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Introduction 139 

GRI EP: Economic Performance 202X contains disclosures for organizations to report information 140 
about their economic performance-related impacts, and how they manage these impacts.  141 

The Standard is structured as follows: 142 

• Section 1 contains one disclosure, which provides information about how the organization 143 
manages its economic performance-related impacts. 144 

• Section 2 contains four disclosures, which provide information about the organization’s 145 
economic performance-related impacts. 146 

• The Glossary contains defined terms with a specific meaning when used in the GRI 147 
Standards. The terms are underlined in the text of the GRI Standards and linked to the 148 
definitions. 149 

• The Bibliography lists authoritative intergovernmental instruments and additional references 150 
used in developing this Standard. 151 

• The Appendix includes examples of templates for presenting information for Disclosures EP-152 
2, EP-3 and EP-4 153 

• The rest of the Introduction section provides a background on the topic, an overview of the 154 
system of GRI Standards and further information on using this Standard. 155 

Background on the topic 156 

This Standard addresses the topic of economic performance. 157 

Economic performance refers to an organization’s ability to fulfill its financial obligations and 158 
expectations while meeting the social, economic and environmental needs of its stakeholders through 159 
the management, generation and distribution of monetary flows.  160 

Monetary flows refers to the movement of money and credit within an organization or across the 161 
economy, including non-cash items, such as depreciation, amortization, provisions, and other 162 
accruals. Monetary flows generated by an organization refers to the monetary amounts generated as 163 
a surplus through its activities. Monetary flows distributed refers to the allocation of the monetary 164 
flows generated to the organization’s stakeholders, towards protection of the environment, and 165 
retained by the organization. 166 

The management, generation and distribution of monetary flows contributes to the organization’s 167 
impact on the economy, environment, and society. For example, wages paid to employees support 168 
livelihoods and economic inclusion, taxes to governments contribute to public services and 169 
infrastructure, and expenditure on environmental protection initiatives can reduce ecological harm.  170 

While monetary flows are reflected in an organization’s financial statements, such as the income 171 
statement, an organization’s economic performance extends beyond traditional financial reporting 172 
metrics such net profit and earnings per share, to reflect how it values and prioritizes the interests of 173 
all its stakeholders and the environment.  174 

See references [2], [4], and [20] in the Bibliography.  175 

System of GRI Standards 176 

This Standard is part of the GRI Sustainability Reporting Standards (GRI Standards). The GRI 177 
Standards enable an organization to report information about its most significant impacts on the 178 
economy, environment, and people, including impacts on their human rights, and how it manages 179 
these impacts. 180 
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The GRI Standards are structured as a system of interrelated standards that are organized into three 181 
series: GRI Universal Standards, GRI Sector Standards, and GRI Topic Standards (see Figure 1 in 182 
this Standard). 183 

Universal Standards: GRI 1, GRI 2 and GRI 3 184 

GRI 1: Foundation 2021 specifies the requirements that the organization must comply with to report in 185 
accordance with the GRI Standards. The organization begins using the GRI Standards by consulting 186 
GRI 1. 187 

GRI 2: General Disclosures 2021 contains disclosures that the organization uses to provide 188 
information about its reporting practices and other organizational details, such as its activities, 189 
governance, and policies. 190 

GRI 3: Material Topics 2021 provides guidance on how to determine material topics. It also contains 191 
disclosures that the organization uses to report information about its process of determining material 192 
topics, its list of material topics, and how it manages each topic. 193 

Sector Standards 194 

The Sector Standards provide information for organizations about their likely material topics. The 195 
organization uses the Sector Standards that apply to its sectors when determining its material topics 196 
and when determining what to report for each material topic. 197 

Topic Standards 198 

The Topic Standards contain disclosures that the organization uses to report information about its 199 
impacts in relation to particular topics. The organization uses the Topic Standards according to the list 200 
of material topics it has determined using GRI 3. 201 

Figure 1. GRI Standards: Universal, Sector and Topic Standards 202 
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Using this Standard 203 

This Standard can be used by any organization – regardless of size, type, sector, geographic location, 204 
or reporting experience – to report information about its economic performance-related impacts.  205 

An organization reporting in accordance with the GRI Standards is required to report the following 206 
disclosures if it has determined economic performance to be a material topic: 207 

• Disclosure 3-3 in GRI 3: Material Topics 2021. 208 

• Any disclosures from this Topic Standard that are relevant to the organization’s economic 209 
performance-related impacts (Disclosure EP-1 through Disclosure EP-5). 210 

See Requirements 4 and 5 in GRI 1: Foundation 2021. 211 

Reasons for omission are permitted for these disclosures. 212 

If the organization cannot comply with a disclosure or with a requirement in a disclosure (e.g., 213 
because the required information is confidential or subject to legal prohibitions), the organization is 214 
required to specify the disclosure or the requirement it cannot comply with, and provide a reason for 215 
omission together with an explanation in the GRI content index. See Requirement 6 in GRI 1 for more 216 
information on reasons for omission. 217 

If the organization cannot report the required information about an item specified in a disclosure 218 
because the item (e.g., committee, policy, practice, process) does not exist, it can comply with the 219 
requirement by reporting this to be the case. The organization can explain the reasons for not having 220 
this item, or describe any plans to develop it. The disclosure does not require the organization to 221 
implement the item (e.g., developing a policy), but to report that the item does not exist. 222 

If the organization intends to publish a standalone sustainability report, it does not need to repeat 223 
information that it has already reported publicly elsewhere, such as on web pages or in its annual 224 
report. In such a case, the organization can report a required disclosure by providing a reference in 225 
the GRI content index as to where this information can be found (e.g., by providing a link to the web 226 
page or citing the page in the annual report where the information has been published). 227 

Requirements, guidance and defined terms 228 

The following apply throughout this Standard: 229 

Requirements are presented in bold font and indicated by the word 'shall'. An organization must 230 
comply with requirements to report in accordance with the GRI Standards. 231 

Requirements may be accompanied by guidance. 232 

Guidance includes background information, explanations, and examples to help the organization 233 
better understand the requirements. The organization is not required to comply with guidance. 234 

The Standards may also include recommendations. These are cases where a particular course of 235 
action is encouraged but not required. 236 

The word ‘should’ indicates a recommendation, and the word ‘can’ indicates a possibility or option. 237 

Defined terms are underlined in the text of the GRI Standards and linked to their definitions in the 238 
Glossary. The organization is required to apply the definitions in the Glossary.  239 
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1. Topic management disclosures 240 

An organization reporting in accordance with the GRI Standards is required to report how it manages 241 
each of its material topics. 242 

An organization that has determined economic performance to be a material topic is required to report 243 
how it manages the topic using Disclosure 3-3 in GRI 3: Material Topics 2021. The organization is 244 
also required to report any disclosure from this section (Disclosure EP-1) that is relevant to its 245 
economic performance-related impacts.  246 

This section is therefore designed to supplement – and not replace – Disclosure 3-3 in GRI 3. 247 

Disclosure EP-1 Approach to generation and 248 

distribution of monetary flows 249 

REQUIREMENTS 250 

The organization shall: 251 

a. describe its policies and commitments on generating monetary flows, including those for 252 
revenue generation and operating inputs;   253 

b. describe its policies and commitments on distributing monetary flows to each of the 254 
following: 255 

i. employees and workers who are not employees; 256 
ii. environmental protection; 257 

iii. external providers of financial capital; 258 
iv. governments; 259 
v. local communities;  260 

vi. shareholders; 261 
vii. retained by the organization; 262 

c. describe how it ensures that decisions related to monetary flows do not result in negative 263 
impacts on the economy, environment, or people; 264 

d. describe how the views of stakeholders on the policies and commitments for generating 265 
and distributing monetary flows are collected and taken into consideration.  266 

GUIDANCE 267 

This disclosure covers the organization’s approach to generating and distributing monetary flows, 268 
including its policies and commitments on investments (revenue generation) and on payments to 269 
suppliers (operating inputs).  270 

Monetary flows generated by an organization refers to the monetary amounts generated as a surplus 271 
through its activities. Monetary flows distributed refers to the allocation of the monetary flows 272 
generated to the organization’s stakeholders, towards environmental protection and retained by the 273 
organization. 274 

An organization’s approach to generating and distributing monetary flows refers to how it manages 275 
financial resources in line with its strategic priorities, sustainability commitments, and stakeholder 276 
expectations. This includes the way its policies and commitments on issues like pricing, procurement, 277 
wages, and dividends shape the generation and distribution of monetary flows, how the organization 278 
considers potential impacts, such as underpayment, environmental harm, or tax avoidance in this 279 
process, and how it engages stakeholders in shaping financial decisions. An organization’s approach 280 
to generating and distributing monetary flows may form part of its financial or sustainability strategies, 281 
internal policies, or codes of conduct. 282 

Reporting this information provides an understanding of the consistency between the organization’s 283 
financial decision-making, governance practices, and actual monetary flows.  284 



 

 

 

 

 
 

Page 10 of 32 
 

 

 

 Guidance to EP 1-a 285 

The organization can report summary statements of the information from its policies and commitments 286 
that is relevant for understanding its approach to generation of monetary flows. For example, the 287 
organization can report that it has committed 10% of its annual procurement budget for local suppliers 288 
and local supplier development programs to streamline procurement processes and encourage their 289 
participation. 290 

The monetary flows generated by an organization consist of revenues minus operating inputs (see 291 
Guidance to EP-2-a).  Revenue is calculated as net sales plus revenues from financial investments 292 
and revenues from sales of assets (see Guidance to EP-2-a-i), while operating inputs include cash 293 
payments and accruals for materials, product components, facilities, and services purchased, such as 294 
payments to suppliers (see Guidance to EP-2-a-ii). 295 

 Guidance to EP 1-b 296 

The organization can report summary statements of the information from its policies and commitments 297 
that is relevant for understanding its approach to distribution of monetary flows. For example, the 298 
organization can report that it has committed, under an environmental protection policy, to distributing 299 
the equivalent of 1% of its annual total revenue towards environmental protection activities. These 300 
activities may include soil erosion control, habitat preservation, and waste reduction.  301 

Guidance to EP 1-b-i 302 

Examples of policies on the distribution of monetary flows to employees and workers who are not 303 

employees include those related to fair compensation and pay equity, employee share ownership, 304 

profit-sharing and social security benefits.  305 

Disclosure EP 1-b-i is related to Disclosure REWO-1 in GRI REWO: Remuneration and Working 306 

Time. If the information reported by the organization in Disclosure REWO-1 covers the policies for 307 

distribution of monetary flows to employees and workers who are not employees, the organization can 308 

provide a reference to this information. 309 

Guidance to EP 1-b-ii 310 

The environment refers to living organisms and non-living elements, including air, land, water, and 311 
ecosystems. Environmental protection refers to actions taken by the organization to avoid and 312 
minimize negative impacts on the environment, as well as measures to restore or rehabilitate 313 
environmental resources and ecosystems. Such actions may involve preventing pollution, reducing 314 
resource use, and supporting ecosystem recovery. 315 

Examples of policies on the distribution of monetary flows towards the environmental protection 316 
include plastic-free and sustainable agriculture policies. 317 

Guidance to EP 1-b-iii 318 

External providers of financial capital refer to debt providers such as banks and bondholders. These 319 
stakeholders typically provide funding to organizations through loans, investments, and credit 320 
arrangements. In return, contractual agreements between the organization and external providers of 321 
financial capital typically impose financial obligations or charges in the form of repayment(s). 322 

Examples of policies on the distribution of monetary flows to external providers of financial capital 323 

include policies for capital allocation and debt management. 324 

Guidance to EP 1-b-iv 325 

Governments refers to any public authority or state entity to which the organization distributes 326 
monetary flows. 327 

Examples of policies on the distribution of monetary flows to government include the organization’s 328 

tax strategy and code of business conduct. 329 
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Disclosure EP 1-b-iv is related to Disclosure 207-1- in GRI 207:Tax 2019. If the information reported 330 

by the organization in Disclosure 207-1 covers the policies for distribution of monetary flows to 331 

governments, the organization can provide a reference to this information. 332 

Guidance to EP 1-b-v 333 

Examples of policies on the distribution of monetary flows to local communities include policies on 334 
protecting land rights of local communities and local recruitment. 335 

Guidance to EP 1-b-vi 336 

Monetary flows to shareholders include distributions such as dividends, share buybacks, and equity-337 

based incentives. Reporting on the organization’s policies and commitments on these flows is 338 

relevant for understanding how an organization allocates profits and engages with its owners. 339 

Examples of policies on the distribution of monetary flows to shareholders include those addressing 340 

shareholder rights and shareholder engagement.  341 

Guidance to EP 1-b-vii 342 

Retained monetary flows are those that remain in the organization after fulfilling all external financial 343 

obligations and support an organization’s operational needs and strategic initiatives. These flows 344 

indicate the extent to which the organization allocates financial resources for internal purposes, such 345 

as maintaining or enhancing operational capacity, as opposed to distributing them to external 346 

stakeholders. Reporting on retained monetary flows enables stakeholders to assess how the 347 

organization balances reinvestment in its operations with the distribution of resources elsewhere.  348 

Policies and commitments related to retained monetary flows can indicate the organization’s long-349 

term capacity for growth, which can affect its employees, shareholders, suppliers, and other 350 

stakeholders. 351 

Examples of policies on retaining monetary flows in the organization include those addressing capital 352 

retention and reinvestment, financial risk management and research and development governance.  353 

Guidance to EP 1-c 354 

In describing how the organization ensures that decisions related to monetary flows, for example 355 

profit generation and cost reduction, do not result in negative impacts on the economy, environment, 356 

or people, the organization should report how it identifies and addresses externalized costs. 357 

Externalized costs arise during an organization’s operations and may not be accurately reflected in its 358 

financial reports due to failures in market pricing mechanisms. Instead, these costs may be borne by 359 

the environment and people, therefore resulting in negative impacts, while enabling organizations to 360 

generate greater profits. For example, organizations may outsource production to countries where 361 

labor laws are weaker, allowing them to pay workers below a decent wage or a living wage. This 362 

practice enables organizations to reduce costs, which may increase profits, but at the same time 363 

leads to social and economic costs for workers and local communities. 364 

See references [2], [4], and [5] in the Bibliography.  365 
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2. Topic disclosures 366 

An organization reporting in accordance with the GRI Standards is required to report any disclosures 367 
from this section (Disclosure EP-2 through Disclosure EP-5) that are relevant to its economic 368 
performance-related impacts. 369 

Disclosure EP-2 Monetary flows generated and 370 

distributed 371 

REQUIREMENTS 372 

The organization shall: 373 

a. report the monetary value of the total monetary flows generated on an accrual basis, and a 374 
breakdown of this by: 375 
i. revenue; 376 
ii. operating inputs;  377 

b. report the monetary value of the total monetary flows distributed on an accrual basis, and 378 
a breakdown of this total by: 379 
i. employees and workers who are not employees; 380 
ii. environmental protection; 381 
iii. external providers of financial capital; 382 
iv. governments; 383 
v. local communities; 384 
vi. shareholders; 385 
vii. the monetary flows retained by the organization; 386 

c. report contextual information necessary to understand how the data has been compiled, 387 
including standards, methodologies, and assumptions used, including: 388 
i. the time period covered by EP 2-b-iv and whether it is different from the reporting 389 

period;  390 
ii. where the data reported does not reconcile with the audited consolidated financial 391 

statements, or the financial information filed on public record, an explanation for this 392 
difference. 393 

 394 
GUIDANCE 395 

An organization’s monetary flows refer to the flow of money and credit as part of its operations and 396 
activities and includes both cash and non-cash components, such as revenue, expenses, 397 
depreciation, amortization, provisions, and other accruals. Monetary flows occur within the 398 
organization, for example across business functions, and between the organization and its 399 
stakeholders, including employees, suppliers, shareholders, governments, and local communities.  400 

Monetary flows are generated through the sale of the organization’s products and services less its 401 
operating inputs. The organization distributes monetary flows to its stakeholders and for 402 
environmental protection, or retains them within the organization.   403 

The composition of these monetary flows can provide an economic profile of an organization, and 404 
information on the extent to which an organization’s practices contribute to broader social and 405 
economic impacts.  406 

The organization can provide a breakdown of the information on monetary flows generated and 407 
distributed by country. This can provide a useful picture of the monetary flows added to local 408 
economies.  409 

Guidance to EP 2-a 410 
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Monetary flows generated by an organization consist of revenues minus operating inputs. Monetary 411 
flows generated by an organization are calculated using the following formula: 412 

 413 

         Total monetary flows generated         =          Revenue – Operating inputs  

 

 414 

Guidance to EP 2-a-i 415 

Revenue is calculated as net sales plus revenues from financial investments and revenues from sales 416 
of assets. Revenue is calculated using the following formula: 417 

 418 

                   Revenue = Net sales + revenue from financial investments + revenue 
from sale of assets  

  

Revenues from financial investments include: 419 

• interest on financial loans; 420 

• dividends from shareholdings; 421 

• income from royalties; 422 

• direct income generated from assets, such as property rental. 423 

Revenues from the sale of assets include: 424 

• physical assets, such as property, infrastructure, and equipment; 425 

• intangibles, such as intellectual property rights, designs, and brand names. 426 

Net sales is calculated as the gross monetary flows received from customers through the sales from 427 
of products and services minus returns, discounts, and allowances. Net sales is calculated using the 428 
following formula:  429 

 430 

              Net sales = gross monetary flows from sales of products and services – 
(returns + discounts + allowances)  

 

 431 

Guidance to EP-2-a-ii 432 

Operating inputs include cash payments and accruals for materials, product components, facilities, 433 
and services purchased, such as payments to suppliers. Operating inputs can also include payments 434 
for property rental, license fees, and royalties. 435 

Operating inputs do not include facilitation payments. Facilitation payments which can be made to 436 
secure or expedite the performance of a routine or necessary action to which the payer has legal or 437 
other entitlement, are discouraged by the International Chamber of Commerce (ICC)[12]  and the 438 
Organisation for Economic Co-operation and Development (OECD)[15]. Facilitation payments are 439 
addressed in GRI 205: Anti-corruption 2016. 440 

See references [12] and [15] in the Bibliography. 441 

Guidance to EP-2-b 442 

Reporting how monetary flows are distributed can indicate how the organization prioritizes and values 443 
its stakeholders, the environment and itself. For example, an organization may increase monetary 444 

https://www.globalreporting.org/publications/documents/english/gri-205-anti-corruption-2016/#1
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flows distributed to employees at a higher rate than those distributed to its shareholders, suggesting a 445 
strategic focus on employee retention over maximizing shareholder dividends.  446 

Guidance to EP-2-b-i 447 

Monetary flows distributed to employees refers to basic pay plus additional amounts paid in cash or 448 
in-kind. This includes employee salaries and contributions made to government institutions on behalf 449 
of employees and where the employee is the ultimate beneficiary, as well as total benefits and other 450 
benefits. Additional amounts paid include benefits such as training, protective equipment, and other 451 
costs related to the employee’s job function. 452 

Amounts paid to government institutions on behalf of employees include employee taxes, levies, and 453 
unemployment funds. Total benefits include regular contributions to current and retired employees, 454 
covering pensions, insurance, company vehicles, and private health care. Other employee benefits 455 
include housing, interest-free loans, public transport assistance, and educational grants. 456 

Monetary flows distributed to workers who are not employees and whose work is controlled by the 457 
organization cover basic pay, overtime pay, additional payments in cash and in-kind, and deductions. 458 

Guidance to EP-2-b-ii 459 

Monetary flows distributed for environmental protection are actual expenses incurred to avoid and 460 
minimize negative impacts on the environment, as well as to restore or rehabilitate environmental 461 
resources and ecosystems [19]. 462 

Examples of monetary flows distributed to for protection of the environmental protection include: 463 

• monetary flows for ecosystem restoration, reforestation, and biodiversity conservation 464 
projects; 465 

• monetary flows for climate change adaptation initiatives, renewable energy projects, and 466 
pollution reduction programs; 467 

• monetary flows for protecting natural resources, such as watershed management and land 468 
rehabilitation;  469 

• monetary flows for environmental education and awareness programs; 470 

• monetary flows for environmental impact assessments. 471 

See reference [19] in the Bibliography. 472 

Guidance to EP-2-b-iii 473 

External providers of financial capital refers to debt providers such as banks and bondholders. These 474 
stakeholders typically fund organizations through loans, investments, and credit arrangements. In 475 
return, contractual agreements between the organization and external providers of financial capital 476 
typically impose financial obligations or charges in the form of repayments. 477 

Monetary flows distributed to external providers of financial capital are calculated as interest 478 
payments and accruals made to them, such as interest on all forms of debt and borrowings (i.e., both 479 
short- and long-term debt). 480 

Guidance to EP-2-b-iv 481 

Monetary flows distributed to governments comprise license fees, duties, taxes, and related penalties 482 
paid at the international, national, and local levels. Organization taxes can include corporate income 483 
tax, property tax, and tariffs. 484 

Information on taxes reported with GRI 207: Tax 2019 can be used as an input for calculating the total 485 
monetary flows distributed to governments.  486 

Guidance to EP-2-b-v 487 

Monetary flows distributed to local communities are incurred during the reporting period. 488 

Examples of monetary flows distributed to the local community include: 489 
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• monetary flows to charities, NGOs, and research institutes (unrelated to the organization’s 490 
commercial research and development); 491 

• monetary flows to support local community infrastructure, such as recreational facilities; 492 

• monetary flows to social programs, including training for local community members, and 493 
educational events. 494 

Guidance to EP-2-b-vi 495 

Shareholders are individuals or entities that own organizational equity (shares or stock). Shareholders 496 

may be entitled to a share of the organization’s profits (in the form of dividends) and can influence 497 

certain decisions through voting rights.   498 

Monetary flows distributed to shareholders are calculated as dividend payments plus any interest 499 

payments on arrears of dividends due to preferred shareholders. Monetary flows distributed to 500 

shareholders is calculated using the following formula: 501 

 502 

   Monetary flows to shareholders  = Dividend payments + interest on arrears 

  

Guidance to EP-2-b-vii 503 

Retained monetary flows include research and development expenditures, depreciation and deferred 504 
taxes as recorded in the organization’s financial reporting. Deferred taxes are not considered as 505 
monetary flows distributed to government because they represent financial obligations that have not 506 
yet resulted in monetary flows being distributed.  507 

These retained monetary flows can also be referred to as ‘reinvestment’, since the organization uses 508 
items such as research and development and retained earnings in the present or plans to use them in 509 
the future. 510 

Guidance to EP-2-c 511 

This requirement covers the basis of preparation and refers to specific conventions, assumptions, and 512 
accounting methods chosen to determine the presentation of monetary flows generated and 513 
distributed within financial statements, including policies for measurement and classification. 514 

The organization should specify the scope of the information reported under EP-2-a and EP-2-b, 515 
including whether it covers the parent entity, subsidiaries, joint ventures, and affiliates.  516 

The organization should also report the accounting standards and policies applied, such as IFRS or 517 
Generally Accepted Accounting Principles (GAAP), as well as the methods used to calculate 518 
monetary flows generated and distributed. 519 

The organization should report any changes made to the standards, methodologies, and assumptions 520 
used to compile monetary flows compared to previous reporting period.  521 

The organization should state whether information reported in EP-2-a and EP-2-b is prepared on an 522 
accruals basis upon sales realizations (revenue recognized when products are sold) or upon 523 
production (monetary value assigned when products are produced). If it is prepared upon production, 524 
the organization should report difference between this approach and the accruals based upon sales 525 
realizations. When reporting the difference the organization should provide an explanation for this and 526 
can also include metrics such as volume of sales compared to production, the average sales price 527 
versus estimated production value, and any adjustments for inventory changes or deferred revenue.  528 

If the organization has already reported its basis of preparation in its audited consolidated financial 529 
statements or financial information filed on public record, it can provide a reference to this information. 530 

See references [6], [7], [8] , [9] and [10] in the Bibliography. 531 

Guidance to EP-2-c-i 532 
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The organization is required to report information on a regular schedule and make it available in time 533 
for information users to make decisions (see the Timeliness principle in GRI 1: Foundation 2021 for 534 
more information). The organization is also recommended to report the information for the same 535 
reporting period and publish the information at the same time as its financial reporting, where this is 536 
possible (see section 5.1 in GRI 1 for more information). However, the information required in 537 
requirement EP 2-b-iv might not be available for reporting until a later point in time. 538 

If the information required in requirement EP 2-b-iv is not available for the time period covered by the 539 
most recent audited consolidated financial statements or financial information filed on public record, 540 
the organization may report information for the time period covered by the audited consolidated 541 
financial statements, or the financial information filed on public record, immediately preceding the 542 
most recent ones. 543 

Where this time period differs from the reporting period, the organization can specify the reason why.  544 
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Disclosure EP-3 Social financial indicators 545 

REQUIREMENTS 546 

The organization shall: 547 
a. report the total monetary flows received as revenue, and a breakdown by: 548 

i. type of customers; 549 
ii. region of customers; 550 
iii. type of product or service sold; 551 

b. report the total monetary flows to suppliers, and a breakdown by: 552 
i. region of suppliers; 553 
ii. size of suppliers; 554 

c. report the total monetary flows distributed to employees, and a breakdown by: 555 
i. employee type; 556 
ii. employee category; 557 
iii. gender; 558 
iv. age group; 559 
v. region; 560 

d. report the total monetary flows distributed to workers who are not employees, and a 
breakdown by: 
i. type of worker; 561 
ii. gender; 562 
iii. age group; 563 
iv. region; 564 

e. report the total monetary flows distributed as contributions made by the organization to 
retirement plans and benefits for employees and for workers who are not employees; 

f. for each employee type reported in EP-3-c-i, report the ratio of total annual variable 565 
compensation relative to the total annual fixed compensation; 566 

g. for each worker type reported in EP-3-d-i, report the ratio of total annual variable 567 
compensation relative to the total annual fixed compensation; 568 

h. report the following information about monetary flows distributed to governments: 569 
i. the total monetary value of indirect taxes; 570 
ii. the timing strategy for the settlement of its tax obligations; 571 

i. report the total number of shareholders by region;  

j. report a breakdown of monetary flows distributed to external providers of financial capital 572 
by: 573 
i. region; 574 
ii. type of financial instrument;  575 

k. report the total monetary flows retained in the organization for research and development; 576 

l. report contextual information necessary to understand how the data has been compiled, 577 
including standards, methodologies, and assumptions used. 578 

GUIDANCE  579 

Social Financial Indicators (SFIs) provide a structured breakdown of key financial information drawn 580 
from an organization’s financial statements and other sources. SFIs go beyond profitability measures 581 
by leveraging financial and contextual information to help understand monetary flows through a social 582 
lens. This information show how the monetary flows generated and distributed by the organization 583 
affect the economy, environment and people. For example, SFIs can illustrate how monetary flows 584 
are distributed among employees, workers who are not employees, governments, and local 585 
communities across various regions.  586 
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A region can refer to a country or other geographic locations, such as a city or a world region. 587 

Guidance to EP-3-a 588 

Information on monetary flows received as revenue by customer type, region, and product or service 589 
helps in understanding who the organization serves, where its economic activities are concentrated, 590 
and which offerings drive its generation of revenue. 591 

Guidance to EP-3-a-i 592 

Examples of types of customers are end-customers (consumers), business-to-business customers, 593 
government agencies, and non-profit organizations. 594 

Guidance to EP-3-b 595 

Monetary flows to suppliers form part of an organization’s operating inputs. For example, an 596 
organization may make payments to suppliers for raw materials used in production or contracted 597 
services. 598 

Reporting total monetary flows to suppliers, disaggregated by region, indicates where suppliers are 599 
located and which regions receive these monetary flows. Reporting total monetary flows by supplier 600 
size provides insight into the level of financial support given to smaller versus larger suppliers. 601 

Guidance to EP-3-b-ii 602 

The size of suppliers refers to the following classification based on the number of employees:  603 

• Micro enterprises: 1 to 9 employees 604 

• Small enterprises: 10 to 49 employees 605 

• Medium-sized enterprises: 50 to 249 employees 606 

• Large enterprises: 250 or more employees 607 

See references [13] in the Bibliography. 608 

Guidance to EP-3-c 609 

Disaggregating monetary flows to employees by type, category, gender, age, and region helps 610 
understand how the organization allocates financial resources within its workforce.  611 

Guidance to EP-3-c-i 612 

Employee type refers to the different types of employees reported under requirement 2-7-b in GRI 2: 613 
General Disclosures 2021: permanent employees, temporary employees, non-guaranteed hours 614 
employees, full-time employees, and part-time employees.  615 

Guidance to EP-3-c-ii 616 

The organization should report the employee category breakdown by level (such as senior 617 
management and middle management) and function (such as technical, administrative, and 618 
production). This information is derived from the organization’s own human resources system. 619 

Guidance to EP-3-c-iii and EP-3-d-ii 620 

The organization is free to choose how to report the breakdown by gender. It is suggested, but not 621 
required, to include the following categories: men, women, other (gender as specified by the workers), 622 
not disclosed (gender is not disclosed by the workers). 623 

Guidance to EP-3-c-iv and EP-3-d-iii 624 

The organization should use the following age groups:  625 

• Under 20 years old;  626 

• 20-30 years old;  627 

• 31-50 years old;  628 

• Over 50 years old. 629 

Guidance to EP-3-d 630 
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Disaggregating monetary flows to workers who are not employees and whose work is controlled by 631 
the organization, by type of worker, gender, age, and region helps understand how the organization 632 
allocates financial resources beyond its own employees. 633 

Guidance to EP-3-d-i 634 

The types of workers who are not employees and whose work is controlled by the organization 635 
include agency workers, apprentices, contractors, home workers, interns, self-employed persons, 636 
sub-contractors, and volunteers. See Guidance to 2-8-a in GRI 2: General Disclosures 2021 for more 637 
information on workers who are not employees.  638 

Guidance to EP-3-e 639 

Information on contributions to retirement plans and other benefits for employees and non-employee 640 
workers helps to understand how monetary flows for non-wage social benefits are distributed across 641 
the organization’s workforce.  642 

Guidance to EP-3-f and EP-3-g 643 
The ratio of total annual variable compensation to total annual fixed compensation measures how 644 

much of an employee or worker’s annual total compensation is performance-based (variable) versus 645 

guaranteed (fixed). Fixed compensation covers basic pay and other guaranteed payments while 646 

variable compensation includes bonuses, commissions, stock options, and performance-based 647 

incentives.  648 

This information helps to understand how the organization balances performance incentives with the 649 

financial security when structuring the compensation packages of its employees and workers who are 650 

not. 651 

Guidance to EP-3-h-i 652 

Indirect taxes refer to taxes and duties charged on and collected from customers on the sales of 653 
certain products and services. These are paid by the organization to the tax authorities. Monetary 654 
flows distributed as indirect tax forms part of the total monetary flows distributed by the organization to 655 
government, as reported in EP-2-b-iv. 656 

Guidance to EP-3-h-ii 657 

The organization can describe how and when it makes tax payments to the government in the 658 
jurisdiction in which it is operating, as well as whether payments are made quarterly, annually, or in 659 
instalments. The organization can also report any specific tax filing deadlines it adheres to or the 660 
frequency of its tax reporting periods. 661 

Requirement EP-3-h-ii is related to Disclosure 207-1 in GRI 207: Tax 2019. If the information reported 662 
by the organization in Disclosure 207-1 describes the timing strategy for settling its tax obligations, the 663 
organization can provide a reference to this information.  664 

Guidance to EP-3-i 665 

Information on the number of shareholders by region shows where ownership is concentrated and 666 
can indicate which regions may benefit from share returns or dividends. For example, a concentration 667 
of shareholders in regions away from the organization’s operations may indicate that local 668 
communities are affected without corresponding ownership rights, while higher local or regional 669 
ownership indicates local communities hold a direct stake in the organization’s operations.   670 

Guidance to EP-3-j-ii  671 

Financial instruments are used by an organization to obtain capital based on distinct terms, costs, and 672 
implications for ownership, repayment, and risk. They include loans, bonds, and revolving credit.  673 

Guidance to EP-3-k 674 

The organization should report the types of research and development it undertakes, such as basic 675 
research, applied research, or experimental development, and specify the focus areas, including 676 
fields like environmental science, social science, or technology. 677 
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Reporting the total monetary flows retained for research and development helps understand the 678 
amount the organization invests internally in developing new products, processes, or services. 679 
Comparing these flows with the organization’s other monetary flows, such as monetary flows 680 
distributed to suppliers or shareholders, helps to understand how it balances investment in its future 681 
capabilities against fulfilling its current financial obligations. 682 
  683 
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Disclosure EP-4 Retirement plans and benefits  684 

REQUIREMENTS 685 

The organization shall: 686 

a. for each employee type reported in GRI 2-7-b, report the following information: 687 
i. the types of retirement plans or benefits available; 688 
ii. the percentage of employees that are beneficiaries of retirement plans or benefits 689 

reported in EP-4-a-i;  690 
iii. the percentage of employee salary contributed by the organization to the retirement 691 

plans or benefits reported in EP-4-a-i;  692 
iv. the percentage of employee salary contributed by employees to the retirement plans or 693 

benefits reported in EP-4-a-i ; 694 

b. for each type of retirement plan and benefit reported in EP-4-a-i, report: 695 
i. the estimated total monetary value of the retirement plan or benefit’s liabilities,  696 
ii. whether those liabilities are met by the organization's general assets and cash flows, a 697 

separate investment fund, or a combination of both; 698 

c. for each type of retirement plan and benefit reported in EP-4-a-i, where a separate 699 
investment fund exists, report: 700 
i. the investment fund type; 701 
ii. the percentage of the total monetary value of the retirement plan or benefits’ liabilities 702 

covered by the fund; 703 
iii. the criteria used to select separate investment funds;  704 

d. when the organization's general assets and cash flows and the separate investment funds 705 
set up to pay a retirement plan or benefit’s liabilities do not fully cover the liabilities, 706 
report: 707 
i. the strategy adopted by the organization to work towards full coverage; 708 
ii. the timeframe by which it aims to achieve full coverage; 709 

e. describe the training and education on retirement plans provided to employees;  710 

f. report contextual information necessary to understand how the data has been compiled, 711 
including standards, methodologies, and assumptions used, including: 712 
i. where the data reported does not reconcile with the audited consolidated financial 713 

statements, or the financial information filed on public record, an explanation for this 714 
difference. 715 

GUIDANCE  716 

Retirement plans and benefits are important in ensuring employees’ long-term financial security and 717 
well-being. For organizations, maintaining a well-funded retirement plan supports employees' future 718 
needs, enhances employee retention, and helps the organization achieve its long-term financial and 719 
strategic goals.  720 

Guidance to EP-4-a 721 

Organizations may offer different retirement plans and benefits based on the type of employee. 722 
Employee type refers to the different types of employees reported under requirement 2-7-b in GRI 2: 723 
General Disclosures 2021: permanent employees, temporary employees, non-guaranteed hours 724 
employees, full-time employees, and part-time employees. 725 

Guidance to EP-4-a-i 726 

Examples of types of retirement plans includes a defined contribution (DC) occupational pension plan 727 
and a defined benefit (DB) occupational pension plan. A DC plan refers to a pension plan under which 728 
the organization pays fixed contributions into a separate entity (a fund) and will have no legal or 729 
constructive obligation to pay further contributions if the fund does not hold sufficient assets to pay all 730 
employee benefits relating to employee service in the current and prior periods. A defined benefit 731 
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occupational pension plan refers to occupational pension plans other than defined contributions plans 732 
and where organization would guarantee eligible employees a fixed annual pension after retirement 733 
using a formula based on salary and years of service, and which does not depend on the 734 
performance of the plan’s investments. DB plans can be classified into one of three main types, 735 
traditional, mixed and hybrid plans. For further information on the differences among DB plans, see 736 
OECD’s Private pensions: OECD classification and glossary [3].  737 

Retirement benefits include any financial support provided to employees in anticipation of, or after 738 
retirement, regardless of whether they are part of a formal plan. For example, an organization may 739 
make a one-time or regular payments which represent retirement-related contributions without 740 
establishing a structured or regulated retirement plan.  741 

When reporting the types of plans, the organization can also describe any differences in the types of 742 
plans made available to employees across jurisdictions.  743 

If no retirement plans are made available to employees, the organization should explain why. 744 

See references [1], [3], [14], [15], [17] and [21] in the Bibliography. 745 

Guidance to EP-4-a-ii 746 

The percentage of employees that are beneficiaries of a retirement plan or retirement benefits is 747 
calculated as the proportion of employees within each employee type who receive contributions to a 748 
retirement plan or retirement-related benefits from the organization. For example, if the organization 749 
has 50 employees in total, including 25 permanent employees, and 20 of those permanent employees 750 
receive such contributions or benefits, the enrolment rate for permanent employees is 80% (20 out of 751 
25). 752 

The organization should provide an explanation if there are disparities in enrollment particularly in 753 
cases where retirement plans are voluntary. For example, a disparity is observed if 90% of permanent 754 
employees are enrolled in a retirement plan while only 10% of temporary are enrolled. In addition, the 755 
organization should report any actions it has implemented or plans it has developed to address the 756 
disparities. 757 

Guidance to EP-4-a-iii 758 

An organization's contribution refers to the amount it pays into an employee’s retirement plan or 759 
towards retirement benefits. For example, an organization may agree to contribute the equivalent of 760 
5% of the salary of permanent employees towards a specific retirement plan or benefit.  761 

If the organization applies uniform retirement plan and benefit contribution rates for different employee 762 
types, a brief statement of this fact, along with the contribution rate is sufficient to comply with the 763 
requirement. 764 

Guidance to EP-4-a-iv 765 

Employee contribution is the portion of an employee’s salary that is deducted and deposited into the 766 
retirement plan or retirement benefit. For example, permanent employees may also agree to 767 
contribute 5% of their salary towards a specific type of retirement plan or benefit. 768 

If the organization applies uniform retirement plan and benefit contribution rates for different employee 769 
types, a brief statement of this fact, along with the contribution rate is sufficient to comply with the 770 
requirement. 771 

Guidance to EP-4-b-i 772 

The organization can use the International Accounting Standards Board (IASB) IAS 19 [9] to estimate 773 
the total monetary value of each retirement plan or benefit’s liabilities. 774 

See references [9] in the Bibliography. 775 

Guidance to EP-4-c-i 776 

Investment fund type refers to both the structure and investment strategy of the fund. Common 777 
structures include mutual funds, exchange-traded funds (ETFs), and endowment funds. Within these 778 
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structures, funds may follow various investment strategies or objectives—such as active or passive 779 
management, target-date allocation, sustainability-focused mandates, income generation, capital 780 
growth, or capital preservation. 781 

Guidance to EP-4-c-ii 782 

The following example illustrates how to calculate and present the funding level of a retirement plan or 783 
benefit with a separate investment fund: if the retirement liabilities for the organization’s retirement 784 
‘Plan A’ total USD 10 million, and the fund has $8 million in assets, the organization should disclose 785 
that the liabilities are 80% funded. 786 

Guidance to EP-4-c-iii 787 

Examples of criteria used to select retirement investment funds include financial performance, risk 788 
tolerance, employee input, and alignment with the organization’s sustainability goals.  789 

Guidance to EP-4-d-i 790 

The strategy can include additional employee or organizational contributions, changes to its 791 
investment strategy, revising actuarial assumptions, and cost reductions.  792 

Guidance to EP-4-d-ii 793 

Full coverage of retirement plan and benefits liabilities is achieved when the organization’s general 794 
and cash flows or the investment fund assets meet or exceed retirement plan and benefits liabilities.  795 

Guidance to EP-4-e  796 

The organization should report whether training and education are available for all types of retirement 797 
plans and benefits, and if not, explain why. The organization should also report whether employee 798 
training and education are mandatory or voluntary. Additionally, the organization should report the 799 
source of information used in the training and education offered to employees, such as the name or 800 
provider of standards, guidance, or resources referenced. 801 

Guidance to EP-4-f 802 

If the organization’s publicly available audited consolidated financial statements and their 803 
accompanying notes, or the financial information filed on public record, include information required 804 
by Disclosure EP 4, the organization can provide a reference to this information. 805 

 806 

  807 
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Disclosure EP-5 Government or government-linked 808 

financial or in-kind assistance   809 

REQUIREMENTS 810 

The organization shall: 811 

a. list the government or government-linked third parties that have provided financial or in-812 
kind assistance; 813 

b. for each entity reported in Ep 5-a, report the monetary value of financial and in-kind 814 
assistance received, and a breakdown by: 815 
i. country; 816 
ii. type of financial or in-kind assistance; 817 

c. for each type of financial or in-kind assistance received in Ep 5-b-ii, report the terms and 818 
conditions and whether they have been met; 819 

d. for each entity reported in Ep 5-a, report the percentage of total shares owned in the 820 
organization; 821 

e. report how it used the financial or in-kind assistance received;  822 

f. report contextual information necessary to understand how the data has been compiled, 823 
including standards, methodologies, and assumptions used, including: 824 
i. how the monetary value of the in-kind assistance was estimated; 825 
ii. where the data reported does not reconcile with the audited consolidated financial 826 

statements, or the financial information filed on public record, an explanation for this 827 
difference. 828 

 829 

GUIDANCE   830 

This disclosure provides a measure of the contributions made by governments or government-linked 831 
third parties to an organization. If compared with taxes paid, this information can be useful for 832 
developing a balanced picture of the transactions between the organization and government or 833 
government-linked third parties. 834 

Financial assistance from the government or government-linked third parties refers to direct or indirect 835 
financial benefits that do not involve the exchange of products and services, but rather serve as an 836 
incentive or compensation for specific actions taken, the cost of an asset, or expenses incurred. The 837 
provider of financial assistance does not expect a direct financial return from the assistance offered. 838 
In-kind assistance from government or government-linked third parties refers to non-monetary support 839 
provided to the organization, including products or services offered directly to beneficiaries without a 840 
cash transaction.  841 

Guidance to EP-5-a 842 

The organization can list the department or ministry of the government and the legal name of the 843 
government-linked third party which has provided financial or in-kind assistance.  844 

Examples of government-linked third parties are: 845 

• state-owned enterprises (SOEs);  846 

• sovereign wealth funds (SWFs);  847 

• development banks;   848 

• export credit agencies (ECAs). 849 

See reference [11] in the Bibliography. 850 

Guidance to EP-5-b-ii 851 

Examples of types of financial assistance received include:  852 
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• tax relief;  853 

• subsidies;  854 

• grants (e.g., investment, research and development, donor funding). 855 
 856 

Examples of types of in-kind assistance received include: 857 

• pro-bono work such as advisory services or recommending the organization's work to others; 858 

• free or subsidized utilities (e.g., electricity, water); 859 

• donated equipment or materials; 860 

• access to publicly funded research or data; 861 

• training programs or consultancy services. 862 

Guidance to EP-5-c  863 

Governments or government-linked third parties may attach terms and conditions to the financial or 864 
in-kind assistance provided to the organization to ensure that the funds are used effectively, 865 
responsibly, and in alignment with public policy objectives. The organization can report the duration of 866 
the assistance, performance targets, and any other obligations linked to the financial or in-kind 867 
assistance.  868 

If the financial or in-kind assistance received from a government or government-linked third party has 869 
no attached terms or conditions, a brief statement of this fact is sufficient to comply with the 870 
requirement. 871 

Guidance to EP-5-d 872 

The organization can also describe the nature of government or government-linked third parties’ 873 
involvement, including whether they have a strategic or financial interest in the organization. 874 

Guidance to EP-5-e 875 

If the organization has not used the financial or in-kind assistance received during the reporting 876 
period, it should explain the reason for this.   877 

In cases where the organization distributes the financial assistance to its stakeholders (see EP-2-a), it 878 
should report the stakeholder categories that received the assistance and the proportion each 879 
category received from the total amount. For example, an organization can report that it received in 880 
the reporting period USD 1 million in financial assistance to boost local employment. Of this, 50% has 881 
been spent on compensation for existing employees, and 50% has been invested in local training and 882 
development institutions to enhance skills that make individuals more employable. 883 

Guidance to EP-5-f-i 884 

Estimation methods include market value comparisons, standard cost assumptions, and expert 885 
valuations. 886 
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Glossary 887 

This glossary provides definitions for terms used in this Standard. The organization is required to 888 
apply these definitions when using the GRI Standards. 889 

The definitions included in this glossary may contain terms that are further defined in the 890 
complete GRI Standards Glossary. All defined terms are underlined. If a term is not defined in this 891 
glossary or in the complete GRI Standards Glossary, definitions that are commonly used and 892 
understood apply. 893 

business partner 894 

entity with which the organization has some form of direct and formal engagement for the purpose of 895 
meeting its business objectives 896 

Source: Shift and Mazars LLP, UN Guiding Principles Reporting Framework, 2015; modified 

Examples: affiliates, business-to-business customers, clients, first-tier suppliers, franchisees, joint 
venture partners, investee companies in which the organization has a shareholding 
position 

Note: Business partners do not include subsidiaries and affiliates that the organization controls. 
 899 
business relationships 900 

relationships that the organization has with business partners, with entities in its value chain including 901 
those beyond the first tier, and with any other entities directly linked to its operations, products, or 902 
services 903 

Source: United Nations (UN), Guiding Principles on Business and Human Rights: Implementing 
the United Nations “Protect, Respect and Remedy” Framework, 2011; modified 

Note: Examples of other entities directly linked to the organization’s operations, products, or 
services are a non-governmental organization with which the organization delivers 
support to a local community or state security forces that protect the organization’s 
facilities. 

 905 
employee 906 

individual who is in an employment relationship with the organization according to national law or 907 
practice 908 

human rights 909 

rights inherent to all human beings, which include, at a minimum, the rights set out in the United 910 
Nations (UN) International Bill of Human Rights and the principles concerning fundamental rights set 911 
out in the International Labour Organization (ILO) Declaration on Fundamental Principles and Rights 912 
at Work 913 

Source: United Nations (UN), Guiding Principles on Business and Human Rights: Implementing 
the United Nations “Protect, Respect and Remedy” Framework, 2011; modified 

Note: See Guidance to 2-23-b-i in GRI 2: General Disclosures 2021 for more information on 
‘human rights’. 

impact 915 

effect the organization has or could have on the economy, environment, and people, including on 916 
their human rights, which in turn can indicate its contribution (negative or positive) 917 
to sustainable development 918 

Note 1: Impacts can be actual or potential, negative or positive, short-term or long-term, intended 
or unintended, and reversible or irreversible. 

Note 2: See section 2.1 in GRI 1: Foundation 2021 for more information on ‘impact’. 

https://www.globalreporting.org/publications/documents/english/gri-standards-glossary-2022/#1
https://www.globalreporting.org/publications/documents/english/gri-2-general-disclosures-2021/#36
https://www.globalreporting.org/publications/documents/english/gri-1-foundation-2021/#8
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material topics 920 

topics that represent the organization’s most significant impacts on the economy, environment, and 921 

people, including impacts on their human rights 922 

Note: See section 2.2 in GRI 1: Foundation 2021 and section 1 in GRI 3: Material Topics 
2021 for more information on ‘material topics’. 

supplier 923 

entity upstream from the organization (i.e., in the organization’s supply chain), which provides a 924 

product or service that is used in the development of the organization’s own products or services 925 

Examples: 
brokers, consultants, contractors, distributors, franchisees, home workers, independent 
contractors, licensees, manufacturers, primary producers, sub-contractors, wholesalers 

Note: A supplier can have a direct business relationship with the organization (often referred to 
as a first-tier supplier) or an indirect business relationship.  

supply chain 927 

range of activities carried out by entities upstream from the organization, which provide products or 928 
services that are used in the development of the organization’s own products or services 929 

sustainable development / sustainability 930 

development that meets the needs of the present without compromising the ability of future 931 
generations to meet their own needs 932 

Source: World Commission on Environment and Development, Our Common Future, 1987 

Note: The terms ‘sustainability’ and ‘sustainable development’ are used interchangeably in the 
GRI Standards. 

value chain 934 

range of activities carried out by the organization, and by entities upstream and downstream from the 935 
organization, to bring the organization’s products or services from their conception to their end use 936 

Note 1: Entities upstream from the organization (e.g., suppliers) provide products or services that 
are used in the development of the organization’s own products or services. Entities 
downstream from the organization (e.g., distributors, customers) receive products or 
services from the organization.  

Note 2: The value chain includes the supply chain. 

worker 938 

person that performs work for the organization 939 

Examples: employees, agency workers, apprentices, contractors, home workers, interns, self-
employed persons, sub-contractors, volunteers, and persons working for organizations 
other than the reporting organization, such as for suppliers 

Note: In the GRI Standards, in some cases, it is specified whether a particular subset of 
workers is required to be used.  

  

https://www.globalreporting.org/publications/documents/english/gri-1-foundation-2021/#8
https://www.globalreporting.org/publications/documents/english/gri-3-material-topics-2021/#7
https://www.globalreporting.org/publications/documents/english/gri-3-material-topics-2021/#7
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Appendix 983 

Table 1. Example template for presenting information related to an 984 

organization’s monetary flows for Disclosure EP-2 985 

Table 1 offers an example of how to present information related to an organization’s monetary flows 986 
generated and distributed for Disclosure EP-2.  987 

 

 Total 

Total monetary 
flows generated on 
an accrual basis 

(EP-2-a) 

Revenue  

(Ep-2-a-i) 

 

Less: Operating inputs  

(Ep-2-a-ii) 

 

Total monetary flows generated  

(Ep-2-a) 

 

   

 

 

Total monetary 
flows distributed on 
an accrual basis  

 (EP-2-b) 

Employees and workers who are not employees 

(EP-2-b-i) 

 

Environmental protection  

(EP-2-b-ii) 

 

External providers of financial capital 

(EP-2-b-iii) 

 

Governments 

(EP-2-b-iv) 

 

Local communities  

(EP-2-b-v) 

 

Shareholders 

(EP-2-b-vi) 

 

Monetary flows retained by the organization 

(EP-2-b-vii) 

 

Total monetary flows distributed on an accrual basis  

(EP-2-b) 
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Table 2. Example template for presenting information related to an 988 

organization’s monetary flows to its employees and workers who 989 

are not employees for Disclosure EP-3-c and EP-3-d 990 

 

 

 

 

Monetary 
flows 
distributed to 
employees 
(EP-3-c) 

Ratio of total 
annual variable 
compensation 
relative to the 
total annual fixed 
compensation 
(EP-3-f) 

Monetary flows 
distributed as 
contributions to 
retirement plans 
and benefits       
(EP-3-e) 

Total  

 

   

Employee type 

(EP-3-c-i) 

Employee type 1 

[insert type] 

  

N.A. 

Employee type 2 

[insert type] 

  

Employee 
category 

(EP-3-c-ii) 

Employee 
category 1 

[insert type] 

 

N.A. 

Employee 
category 2 

[insert type] 

 

Gender 

(EP-3-c-iii) 

Gender 1 

[insert type] 

 

Gender 2 

[insert type] 

 

Age group 

(EP-3-c-iv) 

Age group 1 

[insert type] 

 

Age group 2 

[insert type] 

 

Region 

(EP-3-c-v) 

Region 1 

[insert type] 

 

Region 2 

[insert type] 

 

 Monetary 
flows 
distributed to 
workers who 
are not 

Ratio of total 
annual variable 
compensation 
relative to the 
total annual fixed 

Monetary flows 
distributed as 
contributions to 
retirement plans 
and benefits      
(EP-3-e) 
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employees 
(EP-3-d) 

compensation 
(EP-3-g) 

Total     

Type of worker 

(EP-3-d-i) 

Worker type 1 

[insert type] 

  

N.A. 

Worker type 2 

[insert type] 

  

Gender 

(EP-3-d-ii) 

Gender 1 

[insert type] 

 

N.A. 

Gender 2 

[insert type] 

 

Age group 

(EP-3-d-iii) 

Age group 1 

[insert type] 

 

Age group 2 

[insert type] 

 

Region 

(EP-3-d-iv) 

Region 1 

[insert type] 

 

Region 2 

[insert type] 

 

  991 
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Table 3. Example template for presenting information related to an 992 

organization’s retirement plans and benefit for Disclosure EP-4-a 993 

 

 

Employee type 1 

(EP-4-a) 

Percentage of 
employees who 
are beneficiaries 
of retirement 
plans or benefits  

                           
(EP-4-a-ii) 

Percentage of 
employee salary 
contributed by 
organization to 
retirement plans or 
benefits 

(EP-4-a-iii) 

Percentage of 
employee salary 
contributed by 
employees to 
retirement plans or 
benefits  

(EP-4-a-iv) 

Type of 
retirement 
plan or 
benefit  

(EP-4-a-i) 

Retirement plan or 
benefit type 1 

[insert type] 

   

Retirement plan or 
benefit type 2 

[insert type] 

   

    

 

Employee type 2 

(EP-4-a) 

Percentage of 
employees who 
are beneficiaries 
of retirement 
plans or benefits  

                            
(EP-4-a-ii) 

Percentage of 
employee salary 
contributed by 
organization to 
retirement plans or 
benefits  

(EP-4-a-iii) 

Percentage of 
employee salary 
contributed by 
employees to 
retirement plans or 
benefits  

(EP-4-a-iv) 

Type of 
retirement 
plan or 
benefit  

(EP-4-a-i) 

Retirement plan or 
benefit type 1 

[insert type] 

   

Retirement plan or 
benefit type 2 

[insert type] 

   

    

 995 


